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In pursuit of a vision for peace, equality, and prosperity, we the contributors of Asteroid
Recovery Technology (ART), establish this constitution to guide our collective
endeavors. Committed to dismantling corporate corruption, promoting resource

sustainability, and fostering galactic resource acquisition, we aspire to create a society
that prioritizes human necessities, education, and ethical governance. As active and

inactive contributors, we pledge to uphold the principles outlined in this constitution,

embracing equality, equanimity, and the shared responsibility for the well-being of our

global community. With a collaborative leadership structure, ethical governance, and a

commitment to equitable resource distribution, we embark on a journey to build a future
free from war, exploitation, and divisive borders. This constitution shall serve as the

guiding framework for ART, embodying our collective vision and values.
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Article I: Name and Purpose

Section 1. Name: The name of this corporation shall be Asteroid Recovery Technology
Section 2. Purpose:

2.1. Mission statement: The purpose of the corporation is Equality, Equanimity, End War,
Dismantle Corporate Corruption, Remove Border Divisions, Dismantle Weapons Manufacturing,
Cease Labor Exploitation, Resource Waste Prevention, Galactic Resource Acquisition, and Peaceful

Development of Educational Derivatives while providing basic human necessities.

2.2 Participation: Contributors will be defined as all active and inactive participants who will be

given equal rights regardless of their active status without discriminating for any factors.

Article II: Offices

Section 1. Principal Office: The principal office of the corporation shall be located on Earth.
Section 2. Other Offices:

2.1 Regional Offices: The corporation may establish additional offices at locations deemed

optimal by the Global Board of Directors, reflecting a commitment to resource optimization.

2.1.1 Quantity and Resource Limitations: This will include Regional directors that will make
up a maximum of 12,000 offices per Region and 12 Regions to the entirety of the globe divided
into seasonal Northern and Southern Hemisphere, however, the Regional divides will
compromise of a fixed degree of separation of not more than 30degrees per Region for the

entirety of the globe.
Article III: Governance and Resource Management Global Board of Directors

Introduction to Governance Responsibility: The business and affairs of the ART corporation shall be
managed by its Global Board of Directors with focus on transparency and public access to Business
directions to best serve the global scale of trade and distribution of resources to meet the highest quality

of life ensuring Contributor Independence.



Global Board of Directors Structure:

Section 1. Global Executive Board :

1.1 Purpose: Strategic decision-making and high-level oversight.

1.1.1 Information Conduit for the Global Public through distribution of non-propaganda
fact based information at the highest moral and ethical standard.
1.1.2 Provide as much information within Thirty (30) days for public discourse as
allowed by the regional Director’s Reporting.
1.2 Compoeosition: Limited number (12) of top executives, including CEO, CFO, CTO, and
other key leaders.
1.2.1 The executive leadership of the organization shall consist of One (1) President of
the Board and a Board of Directors comprising twelve (12) members. The President shall
serve as the chief executive officer, providing oversight and guidance to the Board.
1.2.2 The President may exercise voting privileges exclusively when an even division of
six (6) votes in favor and six (6) votes against occurs among the Board of Directors based
on Public Community Voting decisions.
1.2.3 In all other voting scenarios, the President's role is to act as the primary conduit for
information exchange between the Board of Directors and the Global Public, ensuring
transparent and effective communication channels between the organizational leadership

and external Contributors.
1.3 Responsibilities:

1.3.1 Setting global strategic goals.
1.3.2 Resource oversight and major policy decisions.
1.3.3 Monitoring and broadcasting the performance of regional boards and any

emergency aide or assistance for needs too extraordinary for the local community.

1.3.4 Accountability for all subsidiary positions that are in Utilization of Resources to

prevent funding violence or abusive practices.

1.3.5 Information and maintaining data storage for public access and historical

reference with full transparency.



Section 2. Regional Boards:

2.1 Purpose: Regional governance and adaptation of global strategies to local contexts.

2.2 Number of Regions: Strategic Regional Allocation: Divide the global landscape into
distinct territories, 12,000 Districts per Global Region, strategically aligning each region with
specialized agendas tailored to maximize resource acquisition efficiency.
2.2.1 Corporate Contributors collaborative approach ensures a focused and optimized
utilization of labor and time, leveraging the unique strengths and resource profiles of

each region.

2.3 Composition: Each regional board shall be constituted by local leaders and representatives
selected through a civil service lottery system, akin to the process used for Jury Duty, ensuring a
fair and unbiased representation in regional governance.
2.3.1 Twelve (12) Global regions each containing 12,000 Regional board communities
per district the total number of Elected Officials will be capped at 144,000 randomly
selected through a global lottery to occupy the office of reporting as a member of
Regional Directors responsible for distributing and assigning resources to the most

productive members of their society.
2.4 Responsibilities:

2.4.1 Adapting global strategies to regional needs.
2.4.2 Implementing policies at the local level.
2.4.3 Reporting to the Global Executive Board for full public transparency and data

processing.
Section 3: Regional Directors and Resource Allocation
3.1 Regional Directors:

3.1.1 ART shall appoint Regional Directors based on nautical lines or divisible degrees,
with each 30-degree segment having a designated Director, totaling 12,000 directors.
3.1.2 Regional Directors are responsible for submitting resource requests to the Global

Board of Directors, aligned with the unique needs of their regions.



3.2 Assimilation with Technologies:

3.2.1 Integration of autonomous Robotoids, cyborgs, androids, and Al systems into resource
management processes to maximize productivity and longevity of Contributors.
3.2.2 Regional Directors shall be provided knowledge of and optimize the implementation

of these technologies.
Section 4: Sanctuary Cities and Social Protections
4.1 Purpose of Sanctuary Cities:

4.1.1 Sanctuary cities shall be established to provide a protected environment for citizens
seeking to avoid cultural differences.
4.1.2 Children will not be permitted in Sanctuary Cities for their protection of assumed

innocence.
4.2 Addiction Treatment and Rehabilitation:

4.2.1 Addiction treatment involves relocation to separate locations with rehabilitation facilities.

4.2.2 Mentorship and educational opportunities will be provided within these locations.
Section 5: Regional Offices and Community Representation
5.1 Community Offices:

5.1.1 Each 30-degree region can assign up to a maximum of 1000 local community offices
with a minimum operating staff of 12 elected officials through random selection known as
Regional Directors who will be Active Contributors.

5.1.2 Local community offices will be elected randomly, promoting fairness and

impartiality.
Section 6: Resource Expenditure and Consumption Alignment
6.1 Regional Reporting and Coordination:

6.1.1 Regional Directors play a crucial role in aligning resource expenditure with
consumption. (This is not a restriction of resources access)

6.1.2 Regular reporting and coordination are essential to optimize resource utilization.



6.1.3 The reporting systems will be automated, live streamed, publicly transparent and

updated every 15min to ensure 24hour activity.
Section 7: Criminal Activity and Cease of Chemical Contaminant Production
7.1 Corporate Responsibility:

7.1.1 Criminal activity is considered a monitored corporate activity, necessitating the cease
of any illegal activity, production, or manufacturing until the optimized processes and forms
of any compound is provided or purified within an assigned facility and without causing

harm to Contributors.

7.1.2 Adulterated or the transaction or distribution of dangerous untested quantities of
chemical compounds will be considered against corporate policy and penalties may be
leveraged against Contributor’s corporate account to restrict luxuries and availability to

resources that will improve quality of life and slow progressions.

7.1.3 Plants and Fungi will not be considered dangerous for their psychoactive properties
but will be tested for prevention of chemical contamination of any products meant for

consumption.

7.1.4 All food and products used for consumption will be tested for contaminants to provide

the community the best quality of nutrient intake.
Section 8.1 Optimization Process:

8.1.1 The optimization process involves collaboration between all newly recognized
corporations and ART to ensure the highest standards in product quality by the dissolution of
all military and corporate assets to instill new passion driven corporate ventures instead of

profit driven corporate ventures.

8.1.2 The value of human life in the process of consumption or distributing of a resource is

a Priority of the ART belief structure.

8.1.3 Violence will not be tolerated when it comes to the production or manufacturing of
any compound and the use of any resource shall be a celebration of the combined social
efforts of Contributors who are actively working to Produce their Best possible efforts for

their Community.



Section 9: Overall Structure
9.1 Geographical Basis:

9.1.1 Nautical lines or divisible degrees shall be utilized for geographical divisions to
strategically position each region for optimal resource allocation. These lines will not
be used to prevent cultural or migratory travel and will not restrict living species trails

or habitats.
9.2 Random Elections:

9.2.1 Community offices will be elected randomly to avoid bias and promote

fairness. This process should ensure there is no nepotism.
9.3 Technology Integration:

9.3.1 Advanced technologies shall be integrated into resource management
processes for efficiency. Ai and robotic assistance will be used as an aide to the

development of autonomous resource systems.

Section 10. Sectorial Advisory Councils:

10.1 Purpose: Industry-specific advice and expertise. Including reporting and mentorship.

10.2 Composition: Representatives from various industries relevant to the organization are not
to exceed more than 12 members per Region of certified and willing volunteers.
10.2.1 The terms of the position are not to complete more than 3 consecutive years and

shall be elected from a pool of Contributors as listed as having appropriate skills and

knowledge.
10.3 Responsibilities:

10.3.1 Provide insights on industry trends.
10.3.2 Advising on sector-specific challenges and opportunities.

10.3.3 Supporting the Global Executive Board in decision-making.

10.3.4 Develop a Training program to provide knowledgeable information for future
generations into the capability of using and functioning of the best practice of Industry

Specific Processes and Procedures.



Section 11. Global Advisory Council:

11.1 Purpose: External perspective and environmental awareness representation.

11.2 Composition: Representatives from diverse backgrounds, including contributors,

communities, and global experts. Not to consist of more than Three (3) randomly elected
members from each Region as of the time they have completed a minimum of Sixty (60) days of

elected volunteered work. This Position can not be held for more than Five (5) consecutive
years.

11.3 Responsibilities:

11.3.1 Offering perspectives on global trends.
11.3.2 Providing input on social responsibility and ethical considerations.

11.3.3 Act as a bridge between the organization and the wider global community.

11.3.4 May release updates on trends as recognized in the transparency of reporting.

Section 12. Supervisory Committees:

12.1 Purpose: Ensure compliance, risk management, and accountability.
12.2 Composition: Legal, resource, and compliance experts. Not to exceed Seven (7)
Committee members
12.3 Responsibilities:
12.3.1 Overseeing resource reports and audits.

12.3.2 Monitoring legal and regulatory compliance.

12.3.3 Managing risk assessment and mitigation strategies.

12.3.4 Develops a Training Seminar to provide regular education to elected members

that are randomly selected to Regional or Global Board of Directors.

Section 13. Additional Considerations:

13.1 Term Limits: Implement staggered terms for directors to ensure continuity by
overlapping leadership based on a 25% yearly reassignment with a 4 year separation between

appointments to prevent consecutive or permanent position by any individual or group.



13.2 Classifying Directors: Directors are classified into different classes or groups based on

their term lengths. For example, in a three-year staggered term system, the board might be
divided into FOUR classes, each with directors serving a three-year term. This means that only

one class of directors faces re-election or replacement in any given year.

13.3 Technology: Leverage digital platforms for virtual meetings and communication.

13.4 Diversity and Inclusion: ART ensures representation from diverse backgrounds, cultures,
and genders by not making diversity an identifiable metric to prevent bias.
13.5 Training: Provide ongoing training for the first year for all directors to stay updated on

industry trends, governance best practices, and organizational values.

Section 14. Number and Qualification:

14.1 Projected Board Quantity: The number of directors shall be TWELVE, and they shall be
elected by RANDOM ASSIGNMENT plus training.

Section 15. Meetings:

15.1 Global Board of Directors Board Meetings: Meetings of the Board may be called by the

President individually or by a Minimum vote of 40% of the Regional Directors.

15.1.1 All Contributors have the right to request a Meeting, this Meeting shall be called

as reported at their Regional Community Office.

Article IV: Contributors

Section 1. Annual Meeting:

1.1 Scheduled Contributor Meeting: The annual meeting of Contributors shall be held on

January 23rd of each year.

1.1.1 Status Verification Process: To maintain Active Status, including voting on
Resource measures that effect your region including the exported goods to Regions
across the Globe will be conducted and implemented throughout the based on the

collection of interest funds from the fixed interest payments.

10



1.1.2 Alternate Status: Inactive is established if the Contributor fails to vote and abstain
for Seven (7) days following the January 23" Annual Meeting. Data for any inactive
status individuals will be stored only as would benefit the observation of consumption

rates and thus resource expenditure.
Section 2. Special Meetings:

2.1 Special meetings: ART will willingly share all data involving any publicly disclosed
information as it may be called by the Board of Directors or contributors with at least 42% of

the voting power, after review and transparency forums.

Section 3. Special Inquiry:

3.1 Inquiry Procedure: Special Inquiry may be made by any individual active or inactive
contributor as to be seen and publicly discussed by Regional Directors with Reports made to the
Board of Directors for the purpose of disclosing, discussing, or determining course of action or

redistribution of Resources for the optimization of Global Consumption.
3.2 Impartial Oversight Committee: A Supervisory Advisory Committee will be formed with

a public lottery to address and report on all Special Inquiries.

Article V: Officers

Section 1. Designation: The 13 Total officers of the Global Corporate Office shall include:

1. President 2. Vice President 3. Chief Executive Officer (CEO)
4. Chief Financial Officer(CFO) / Treasurer 5. Chief Operations Officer (COO)

6. Chief Technology Officer (CTO) 7. Chief Marketing Officer (CMO)

8 Chief Legal Officer (CLO) 9. Chief Innovation Officer (CIO)

10. Chief Sustainability Officer (CSO) 11. Director of Human Resources

12. Director of Global Strategy 13. Director of Corporate Communications

11



Section 2. Lottery for Election to Office:

2.1 Officers: Officers shall be elected during a yearly Contributor lottery, the Board of Directors
with no less than 42% of a Board of Directors vote will have acceptance of each Listed Position

as an officer based on Knowledge, Skill, and Contribution to the Position.

2.1.1 Contributor Responsibility: If the Contributor does not feel competent or capable
of handling their position the Lottery for Office shall be chosen within Seven (7) days
with Thirty (30) days for the new Contributor to be evaluated for Compliance and

Transparency.

2.1.2 Contributor Participation: Only willing Contributors are encouraged to
participate in the Official Corporate Duties to ensure timely data reporting and fairness

of resource distributions.

Article VI: Amendments

Section 1. Amendment:

1.1 Amendment Process: These Articles and Bylaws may be altered, amended, or repealed by
the affirmative vote of a 2/3 majority of the directors present at any regular meeting as is

represented to the Contributors for vote.

1.2 Emergency Inquiry: Special inquiry may also prompt emergency votes for Amendment
following a Submission to Regional Directors and the assignment of an Advisory Committee or

Oversight Committee.
Section 2. Intentions:

2.1 Intentions: Amendments can not change the core intentions or structures of the operation

of efficiency and equality.

2.1.1 No amendment shall have deceitful or excessive language to hide or mask the

intentions of the amendment.
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Article VII: Scheduled Quarterly Business Meetings

Section 1. Frequency: The corporation shall hold regular business meetings quarterly as to be

scheduled and Mandatory for the following dates:

* February 22 (Not to Replace the Mandatory January 23 meeting Global Board of Directors)
* May 22 (3 months from the start)
* August 22 (3 months from the last meeting)

* November 22 (3 months from the last meeting)
Section 2. Agenda:

2.1 Meeting Agendas: The agenda for each meeting shall be circulated Seven (7) to Ten (10)

days in advance, including financial reports, operational updates, and any other relevant matters.

2.1.1 In the event of delayed or incomplete reporting by any board member or relevant
party, the responsible party may be subject to penalties, such as a formal warning,
temporary suspension of voting privileges, or other measures deemed appropriate by the

Board.

2.1.2 Following the conclusion of each Board of Directors meeting, a comprehensive
summary, including key decisions, financial reports, and pertinent updates, shall be

prepared and made available for public review.

2.1.3 A commitment to transparency ensures that contributors have access to relevant

information, fostering an environment of openness and accountability.

2.1.4 A summary shall be promptly distributed through appropriate channels with in
Thirty (30) days, allowing for public scrutiny and understanding of the organization's

activities and decisions

Article VIII: Initiatives

Section 1. Proposition Initiation:

1.1 Proposed Initiatives: The Board of Directors may propose initiatives related to Resource

Distribution, subject to approval by 60% of the Contributors.
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1.1.1 Initiative Process: Board of Directors can introduce new initiatives, defining the
nature of those initiatives, and making their implementation is contingent on obtaining a

specified level of approval from the Contributors.

1.1.2 Initiative Voting: A Period not exceeding Seven (7) days will be given for the
Contributors to review their Local Initiatives that will be used for global review. This
mechanism ensures that significant organizational decisions have Board support including

the General Public or Contributor base

1.1.3

Section 2. Implementation:

2.1 Recognition: Upon approval, initiatives shall be implemented according to the timeline

specified in the proposal.

2.2 Function: No initiative is to be in unreasonable terms or to result in the loss of any

unnecessary resources.
Article IX: Emergencies:

Introduction of Articles Intention: Natural and environmental disasters pose significant challenges to
communities worldwide, necessitating an efficient and strategic management of resources to mitigate
their impact. This article explores the importance of resource optimization in disaster management and
highlights key strategies to enhance preparedness, response, and recovery efforts. In fulfillment of their
role, Regional Directors are entrusted with the responsibility of formulating and assigning
comprehensive plans for region-specific strategies. This includes conducting thorough assessments of
local needs, opportunities, and challenges, and devising tailored strategies that align with overarching
organizational goals. The assigned plans should encompass a range of relevant initiatives, ensuring a

strategic and cohesive approach to regional development within the broader organizational framework

In addition to their strategic planning responsibilities, Regional Directors are also tasked with
developing and implementing comprehensive relocation and housing plans for individuals affected or
displaced by disasters within their respective regions. This includes collaborating with relevant agencies

and Contributors to ensure the availability of suitable housing options, temporary shelters, and essential
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services for those impacted. The goal is to provide a compassionate and efficient response, facilitating

the smooth transition and support for individuals facing displacement due to unforeseen events

Section 1: Optimizing Resource Management for Natural and Environmental Disasters:

1.1 Resource Allocation and Preparedness:

1.1.1 Risk Assessment: Before disasters strike, a thorough risk assessment is crucial.
Allocating resources to assess vulnerability and potential impacts allows for targeted

preparedness efforts.

1.1.2 Infrastructure Investment: Investing in resilient infrastructure is a proactive
measure that optimizes resources. This includes constructing buildings that can withstand
earthquakes, reinforcing coastal defenses against storm surges, and implementing flood-

resistant urban planning.

1.1.3 Early Warning Systems: Efficient use of resources in establishing and
maintaining early warning systems ensures timely alerts to at-risk populations, enabling

them to evacuate or take necessary precautions.
Section 2. Response Phase:

2.1 Emergency Services: Rapid deployment of emergency services is vital during disasters.
Efficient resource management ensures the availability of trained personnel, medical supplies,

and communication tools for an effective response.

2.2 Collaboration and Coordination: Establishing collaborative frameworks among local
and international organizations optimizes resource utilization. This includes sharing equipment,

personnel, and expertise to enhance the collective response capacity.

2.3 Technology Integration: Leveraging technology, such as satellite imagery and data
analytics, aids in real-time assessment of disaster impacts. This enables more effective allocation

of resources based on the severity and scope of the disaster.

Section 3. Recovery and Rehabilitation:
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3.1 Community Engagement: Resources should be directed towards community engagement

initiatives, empowering affected populations in the recovery process.

3.1.1 Corporate Contributors are to include providing training, financial support, and

infrastructure rebuilding assistance.

3.2 Environmental Restoration: Addressing environmental impacts is crucial for long-term
recovery.

3.2.1 Corporate Contributors are responsible for allocating resources to ecological

restoration to help communities rebuild in a sustainable and resilient manner.

3.3 Capacity Building: Resource optimization in the recovery phase includes investing in
emergency capacity-building programs.
3.3.1 These resources ensure that local communities are better prepared to handle future

disasters independently by data processing the use of resources to have a readily

available capacity to handle the locally effected communities.
Section 4. Challenges and Future Directions:

4.1 Data Accuracy and Accessibility: Corporate Contributors will be improving data
accuracy and accessibility using technology and data-sharing platforms to enhance the process

of efficient resource allocation.

4.2 Climate Adaptation: With the increasing frequency and intensity of disasters due to
climate or environment, there is a need to allocate resources towards long-term adaptation

strategies to reduce vulnerability.

Conclusion of Intentions of the Article: Optimizing resource management is a cornerstone of
effective disaster preparedness, response, and recovery. By strategically allocating resources, investing
in resilient infrastructure, and fostering collaboration, communities can enhance their ability to
withstand and recover from natural and environmental disasters. Continued research, innovation, and

international cooperation are essential in addressing the evolving challenges posed by an increasingly

unpredictable environments.
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Article X: Ethical Governance: Commitment to Transparency and Conflict of Interest Policy

Intentions of Article Introduction: In relentless pursuit of excellence and ethical governance,

Asteroid Recovery Technologies places utmost importance on transparency, integrity, and the diligent
management of potential conflicts of interest among our directors and officers. This article serves as a
comprehensive guide to our Conflict of Interest Policy, detailing how we identify, disclose, and address

any situations that may compromise the objectivity and impartiality of leadership.

Conflict of Interest Policy:

Section 1. Definition of Conflict of Interest:

1.1 Corporate Observation: Asteroid Recovery Technology acknowledges that a conflict of

interest arises when the personal, professional, or financial interests of a director or officer

interfere with their ability to act in the best interests of the organization.

1.1.1 ART recognizes the potential for conflicts and is committed to addressing them

openly and responsibly.

Section 2. Scope of Applicability:

2.1 Policy: This applies to all members of the Board of Directors and Regional Officers of
Asteroid Recovery Technology. It extends to situations where a conflict may arise directly or

indirectly through family members, close associates, or other business affiliations.

2.2 Eligibility: Any Board of Directors or Regional Directors will be deemed ineligible to hold
office or vote until the conflict is resolved or their replacement has been trained for their

position.

Section 3. Duty to Disclose:

3.1 Self Reporting: We emphasize the duty of all directors and officers to promptly and fully

disclose any actual or potential conflicts of interest to the Board.

3.1.1 This disclosure should include relevant details about the nature and extent of the

conflict, ensuring transparency in decision-making processes.
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Section 4. Review and Evaluation:
4.1 Procedural Review: Upon receipt of a disclosure, the Board, excluding the conflicted
individual, will conduct a thorough review to assess the potential impact on the organization.

4.2 Board Observations: This process will involve an objective evaluation of the
circumstances surrounding the conflict, considering the organization's best interests and the

integrity of its decision-making processes.
Section 5. Mitigation Strategies:

5.1 Processing Review: In instances where a conflict is deemed unavoidable, the Board will
work collaboratively with the affected individual to develop and implement appropriate

mitigation strategies.

5.2 Contributor Responsibility: These review process may include recusal from certain
discussions or decisions, appointment of an independent advisor, or other measures to safeguard

the organization's interests.
Section 6. Documentation and Transparency:

6.1 Due Diligence: All disclosures, reviews, and actions taken will be diligently documented in

our official records.

6.1.1 Commitment to transparency ensures accountability and provides a clear trail of

how potential conflicts are identified, evaluated, and addressed.

6.1.2 If any Conflicts arise the President is required to report publicly and will be
responsible in ensuring the next occupant of the Global Board of Directors or Regional

Office is prepared for the replacement of the Officer.
Section 7. Periodic Reviews and Training:

7.1 Culture: Asteroid Recovery Technology is dedicated to fostering a culture of ethical

conduct.
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7.2 Scheduled Reviews: ART will conduct periodic reviews of our Conflict of Interest Policy,
this data will be publicly disclosed to promote transparency while adapting it as needed to

address emerging challenges.

7.3 Training Opportunities: Ongoing training programs will be provided to directors and

officers to enhance awareness and understanding of ethical governance principles.
Section 8. Corporate Punishment:

8.1 Verbal or Written Warning: Corporate punishments, also known as sanctions or
disciplinary measures, are tools that organizations use to address individuals with malicious
intentions or conflicts of interest that may harm the organization's interests. The severity of
punishments can vary based on the nature and gravity of the offense. Here are some corporate

punishments that can be considered:

8.1.1 Nature: A formal communication expressing disapproval of the individual's
actions.

8.1.2 Applicability: Suitable for minor conflicts or initial instances of misconduct.

8.2 Suspension of Privileges:

8.2.1 Nature: Temporarily revoking certain privileges or responsibilities.

8.2.2 Applicability: Appropriate for situations where a stronger response than a warning

is required, but termination is not yet warranted.

8.3 Temporary Suspension from Duties:

8.3.1 Nature: Temporarily relieving the individual from their regular duties.

8.3.2 Applicability: Used when the offense is serious, and a more substantial

consequence is necessary.

8.4 Monetary Fines or Compensation:

8.4.1 Nature: Imposing financial penalties on the individual.
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8.4.2 Applicability: Relevant for cases where the conflict of interest resulted in financial

harm to the organization.

8.5 Demotion:

8.5.1 Nature: Lowering the individual's rank or position within the organization.

8.5.2 Applicability: Applied when the individual's actions demonstrate a significant

breach of trust and responsibility.

8.6 Termination of Employment:

8.6.1 Nature: Ending the position of employment relationship with the individual. You

will be paid to do nothing if that is the best way to prevent negative progression from

individuals that will not perform their chosen Duties.
8.6.2 Applicability: Reserved for severe cases where the conflict of interest has caused

substantial harm to the organization, and other measures are deemed insufficient.

8.7 Legal Action:

8.7.1 Nature: Initiating legal proceedings against the individual.

8.7.2 Applicability: Employed when the conflict of interest involves illegal activities or

breaches of laws.

8.8 Recovery of Damages:

8.8.1 Nature: Requiring the individual to reimburse the organization for any financial
losses incurred.

8.8.2 Applicability: Suitable when the conflict of interest results in monetary damages.
8.9 Ban from Future Participation:
8.9.1 Nature: Prohibiting the individual from participating in future projects or

activities within the organization.

8.92 Applicability: Applied when trust has been severely compromised.

8.10 Ethics Training or Counseling:



8.10.1 Nature: Requiring the individual to undergo training or counseling on ethical
conduct.
8.10.2 Applicability: Useful for situations where the conflict of interest may be

mitigated through education and corrective measures.

Conclusion of Article Intention: ART’s Conflict of Interest Policy is a testament to unwavering
commitment to ethical conduct and transparency. By proactively addressing conflicts of interest and
strengthening the foundation of trust upon which Asteroid Recovery Technology stands, ethical conduct
will be ensured. Through continuous vigilance, open communication, and a dedication to the highest
standards of governance, we ensure that our organization remains at the forefront of ethical leadership

in the pursuit of our noble mission.

Article XI: Financial Stewardship:

Introduction of Ensuring Transparency, Accountability, and Contributor Prosperity: In an
unwavering commitment to sound governance, fiscal responsibility, and the prosperity of our
Contributors, Asteroid Recovery Technology recognizes the paramount importance of financial policies.
This article expands on the core principles guiding our financial practices, emphasizing transparency,

accountability, and the inclusion of valued Contributors in the economic success of our organization.

Financial Policies: A Framework for Fiscal Excellence and Contributor Prosperity

Section 1. Budget Approval:

1.1 Transparent Budgeting Process:

1.1.1 ART’s financial policies dictate a transparent and inclusive budgeting process.
Each fiscal year, the Board of Directors, in collaboration with key committee executives,
will actively participate in the formulation and approval of the annual budgetary and
resource expenditures. The total per year resource allocation will outweigh multiple
years worth of resource consumption and thus will need to be optimized in how the
allocation can best generate sufficient and independent conditions for all communities

and Contributors.
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1.2 Strategic Alignment:

1.2.1 The budgeting process will align with ART’s strategic goals, ensuring that
financial allocations reflect precise organizational priorities and contribute to the
realization of the overall mission of galactic resource acquisition. Accomplished by a
cumulative rolling accrual of a Bounty for any programs that are necessity to ensure
proper motivation for anyone looking to pursue additional resource acquisitions. (i.e.
garbage pick, medical waster removal, medical procedures, would be eligible for

additional compensation or benefit for the increased necessity)

Section 2. Financial Reporting:

2.1 Timely and Accurate Reporting:

2.1.1 Asteroid Recovery Technology is committed to providing timely and accurate
financial reports to all Contributors. Regular financial updates, including income
statements, balance sheets, and a bonus program will be disseminated at quarterly
intervals for top producers as to be announced during the Quarterly Board of Directors

Meeting.
2.2 Transparency in Reporting:

2.2.1 Financial reports will be comprehensive, offering a clear and detailed overview of
the organization's financial health. Any significant variances or deviations from the

budget will be explained to ensure transparency.

Section 3. Audit Procedures:
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3.1 Independent Audit Oversight:

3.1.1 To maintain the highest standards of accountability, an independent external
auditor will be engaged annually to conduct a thorough review of our financial records.
The audit process will adhere to industry best practices and compliance requirements.
With a set financial restriction based on population which will naturally balance the use

of resources.

3.2 Internal Control Mechanisms:



3.2.1 Audits: Internally, Asteroid Recovery Technology will implement robust control
mechanisms to safeguard financial integrity. Regular internal audits will be conducted to

identify and address any potential areas of concern promptly.

3.2.2 Public Forum: LIVE STREAMED results that can be viewed online or in
predetermined locations for all Contributors to access and independently audit or review
for conflicts of interests. No penalty or prejudice will be tolerated against reviewing data

and

Section 4. Fiscal Responsibility:

4.1 Prudent Financial Management:

4.1.1 ART’s financial policies emphasize the importance of prudent and responsible
financial management. This includes ensuring that expenditures are aligned with
approved budgets so there is never a need for taxed funds, and resources are utilized

efficiently. This will be mathematically calculated based applicable data in the formula

for Joule$ which will be the currency provided in the Dividend payment.

‘(ForceXDistance)Jr(Power consumed by Machines (watts)xTime)+(Fuel Production x ‘

‘Fuel EfficiencyxEnergy Content of FuelxDistance)+ Energy of Raw Material + Energy ‘

‘Transportation + Energy of Manufacturing + Energy for Assembly + Energy for ‘

‘Packaging + Energy Distribution

4.2 Risk Mitigation:

4.2.1 Proactive risk management strategies will be employed to identify and mitigate
financial risks. This may involve the establishment of financial reserves and contingency

plans to address unforeseen circumstances.

Section 5. Dividend Distribution to Contributors:
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Annual Dividend:



5.1.1 Inrecognition of the valuable contribution of our Contributors, Asteroid Recovery
Technology is proud to announce the distribution of an annual dividend of JL$250,000

per Contributor.

5.1.2 Dividends can be utilized for personal investment or can be reinvested in the
organization of Contributor choice for the development, maintenance, or acquisition of
resources, empowering Contributors to actively participate in the shared success of their

community.

Section 6. Compliance and Legal Standards:

6.1 Adherence to Laws and Regulations:

6.1.1 Asteroid Recovery Technology is committed to upholding all applicable laws and

regulations governing financial practices.

6.1.2 Our financial policies will ensure strict adherence to legal standards, promoting a

culture of compliance throughout the organization.

6.1.3 All Contributors are being paid to not commit crimes or acts of violence against

any being, entity, organization, or property.

6.1.4 All Contributors will still be responsible for serving their agreed terms of

incarceration with option of appeal.

Section 7. Continuous Improvement:
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7.1 Feedback and Adaptation:

7.1.1 Our financial policies are dynamic and subject to continuous improvement. We
encourage feedback from Contributors, Communities, Regional Directors, and the Global
Board of Directors to refine and enhance our financial practices, ensuring they remain
effective and responsive to the evolving needs of our organization in the practice of
optimizing resource production and consumption. This will be to better improve the

ability to harvest resources from the Galactic and Celestial bodies.

7.2 Contributor Membership Criteria and Rights:
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7.2.1 A being of conscious state of mind
7.2.2 Willing to participate toward individual and personal development
7.2.3 Can complete the Developmental skills aptitude tests that grant you the ability to

request and Process resources.

7.3 Accountability and Good Faith:

7.3.1 Inlieu of an indemnification clause, ART (Asteroid Recovery Technology)
upholds a commitment to fostering a culture of accountability and good faith among its

directors, officers, and contributors.

7.3.2 All individuals acting on behalf of the organization are expected to operate in good

faith, demonstrating a genuine commitment to the mission and values of ART.
7.4 Accountability Framework:

7.4.1 Contributors are accountable for their actions and decisions, with the

understanding that responsible conduct is integral to the success and reputation of ART.

7.4.2 Transparent communication and adherence to ethical standards will be paramount

in building trust within the organization.
7.5 Good Faith Principle:

7.5.1 Directors, officers, and contributors are encouraged to engage in their roles with

integrity, honesty, and a sincere dedication to advancing the goals of ART.

7.5.2 Operating in good faith is not only a moral imperative but a fundamental

requirement for sustained collaboration within the ART community.

7.6 Dispute Resolution:

7.6.1 Establish a dispute resolution mechanism or reference an external dispute
resolution process. These can be publicly posted disputes to transactions, property
disputes, and resource disputes.

7.6.2 Banks will be transitioned to community reporting centers and will complete
resource and Contributor Statistics to the Live Stream Database for public review and

observation by any subcommittees.
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8. Data Privacy and Security:

8.1 Data Encryption Standards:

8.1.1 Asteroid Recovery Technology (ART) recognizes the critical importance of
securing sensitive information. To ensure the highest level of data privacy, a robust 512-

bit encryption standard will be employed.
8.2 Joule$ Cryptocurrency:

a. In line with ART’s commitment to cutting-edge security, ART will introduce a
cryptocurrency named Joule$. Joule$ will utilize advanced 512-bit encryption technology
to secure transactions, protect user privacy, and ensure the integrity of financial data

within the ART ecosystem.
8.2.1 Implementation Process:

a. The digital currency reset will be executed through an automated system,
ensuring accuracy and transparency.
b. Contributors will receive a notification 30 days before the reset to allow for

awareness and planning.

8.2.2 Redistribution Mechanism:

a. The redistribution of base dividends will be proportionate to each
Contributor's participation and contributions throughout the year.

b. The automated system will factor in individual contributions, adherence
to guidelines, and active involvement in community initiatives.

8.2.3 Penalty Reconciliation:

a. Penalties incurred, excluding minor offenses, will be thoroughly
reviewed by an independent auditing body during the reset.

b. The auditing process will include an appeals mechanism for
Contributors to dispute penalties with valid justifications.

8.2.4 Maximum Penalty Cap:
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a. To ensure fairness and avoid disproportionate impact, a maximum
penalty cap will be set at 75% of the Contributor's total dividend payment.
b. The cap will be in place to safeguard against extreme financial

repercussions and promote a balanced and just penalty system.

8.2.5 Penalties for Non-Mutual Combat and other related offenses:
a. Enforcement Mechanism:

a. Instances of non-mutual combat will be thoroughly investigated by a
designated conflict resolution committee.

b. The committee will consist of impartial members chosen randomly
from a pool of trained individuals.

b. Penalty Imposition Process:

a. 35% penalty of total dividend payment will be deducted for non-
mutual combat and will be automatically applied based on the findings of
the conflict resolution committee.

b. The deducted amount will be directed toward supporting the victim or
a relevant member, ensuring restorative justice.

c. Educational Programs:

a. Contributors involved in non-mutual combat may be required to
participate in conflict resolution and anger management educational
programs.

b. Completion of these programs may lead to a reduction in the penalty

amount as an incentive for personal growth and community harmony.
8.3 Decentralized Security Infrastructure:

8.3.1 Joule$ will be built on a decentralized blockchain, enhancing security by
distributing transaction verification across a network of nodes. This decentralized
approach mitigates the risk of a single point of failure and promotes transparency within

the financial system.

8.4 User Anonymity and Control:
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8.4.1 ART acknowledges the importance of user autonomy and anonymity. Joule$ will
prioritize user privacy, allowing Contributors to have control over their personal

information and transactional data within the cryptocurrency framework.

8.4.2 Contributors will be tasked with providing all such receipts and documents if

activities on their account signal potential harm or detriment to ART communities.

8.5 Regular Security Audits:

8.5.1 To maintain the highest standards of data privacy and security, ART will conduct
regular security audits. These audits will encompass the cryptocurrency infrastructure,
data storage systems, and communication channels to identify and address any potential

vulnerabilities promptly.
8.6 Legal Compliance:

8.6.1 ART is committed to complying with all relevant data protection and privacy laws.
The organization will stay abreast of evolving regulations to ensure that data practices

align with legal requirements and industry standards.

8.6.2 Data or Security breaches are to be reported in a timely manner and submitted for

resolution in compliance to the goals for Privacy and protections from vulnerabilities.

8.7 Contributor Education:

8.7.1 An essential aspect of maintaining data security is educating Contributors about
best practices for safeguarding their information. ART will provide resources and training
to empower Contributors to take an active role in protecting their data. Including

Seminars and digital platforms for societal cohesion in best practices for all Contributors.

8.8 Open Source Development:

8.8.1 Joule$ and the associated security protocols will follow an open-source
development model. This approach encourages transparency, peer review, and

collaborative contributions, enhancing the robustness of the security measures in place.

8.9 Incident Response Plan:



8.9.1 In the event of a data security incident, ART will implement a comprehensive
incident response plan. This plan includes prompt notification to affected parties,
remediation measures, and a commitment to learning from such incidents to continually

improve security measures.

Section 9. Termination and Removal Procedures:
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9.1 Grounds for Termination or Removal:

9.1.1 Termination or removal of directors, officers, or Contributors may be initiated
based on factors such as non-compliance with ART principles, violation of ethical

standards, or performance issues that significantly impact the organization's mission.

9.2 Involuntary Removal Process: In cases where termination is deemed necessary, the

following procedure will be followed:

9.2.1 Initiation of Review: - Any Contributor or Regional Director may initiate a review
for the termination or removal of a director, officer, or Contributor by submitting a formal

request to the Regional Director or Global Board of Directors.

9.2.2 Preliminary Investigation: - The Regional Director, upon receiving a formal request,
will use a random selection committee to conduct a preliminary investigation to assess the

validity and severity of the concerns raised.

9.2.3 Notification of Intent: - If the preliminary investigation indicates potential grounds
for termination or removal, the The appropriately Selected of Directors within Seven (7)
days, will issue a formal notification of intent to the individual in question, outlining the

specific concerns and providing an opportunity for a response.

9.2.4 Public Announcement of Review: - Simultaneously, the Regional Director will
publicly announce the initiation of the review process and invite input from the ART
community. Contributors will have a defined period to express their perspectives on the

matter. Thirty (30) days following the Notification of Intent to Investigate.

9.2.5 Public Voting Options: - Public voting options, clearly outlining choices such as
suspension, removal, or retention, will be presented to the ART community. A minimum of

60% approval is required to implement any suspension or removal.
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9.2.6 Review Committee Formation: - If the public vote reaches the required threshold, a
review committee consisting of impartial members will be formed to further assess the

situation and make a final recommendation to the Regional Director.

9.2.7 Final Decision by Regional Director: - The Regional Director, taking into account
the public vote and the review committee's recommendation, will make the final decision

regarding the termination or removal of the individual in question.
9.3 Appeal Process:

9.31 Individuals subjected to termination or removal have the right to appeal the decision

not more than Four (4) years after Final Decision Date.

9.3.2 An appeal must be submitted within a specified time frame, and an independent
body of an elected Supervisory Committee will review the appeal to ensure procedural

fairness and Globally cohesive proficient function of process.
9.4 Continuous Improvement:

9.4.1 The termination and removal procedures will be subject to regular reviews to
ensure their effectiveness, fairness, and alignment with ART's principles. Amendments

may be made based on the outcomes of these Public reviews.

10. Intellectual Property and Innovation:

10.1 Open Source Commitment:

Asteroid Recovery Technology (ART) values innovation as a collective endeavor and is
committed to fostering an environment where ideas and inventions benefit the entire

community.

10.1.1 Individual Ownership: - Patents will be exclusively owned by individuals,
whether human or sentient species. Corporations are expressly prohibited from holding

patents to ensure that innovation remains in the hands of those who contribute directly.

10.1.2 Public Access and Open Source: - All patents held by individuals will be made
public and open source. This transparency fosters collaboration, allowing the broader

community to build upon and enhance the innovations brought forth by Contributors.
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10.1.3 Shared Royalties of 1%: - In recognition of the collaborative nature of
innovation, a 1% shared royalty system will be implemented. For every successful
commercial application or utilization of a patented invention, 1% of the proceeds will be

distributed evenly among all individuals listed as patent holders.

10.1.4 Incentivize Collaboration: - The shared royalty system serves as an incentive for
individuals to collaborate, share knowledge, and contribute to the collective pool of
innovations. It ensures that the benefits of success are distributed equitably among those

who contribute to the advancement of ART's mission.

10.2 Patent Eligibility Criteria:

10.2.1 To encourage diverse and meaningful contributions, patent eligibility will not be
limited solely to technological inventions. Contributions in fields such as arts, sciences,

and sustainable practices will also be considered for patent protection.

10.3 Periodic Patent Reviews:

10.3.1 ART recognizes the dynamic nature of innovation. Periodic reviews will be
conducted to assess the relevance and public impact of patents. Outdated or underutilized

patents may be transitioned to the public domain to stimulate further innovation.

10.4 Innovation Incubators:

10.4.1 To support and nurture innovation, ART will establish innovation incubators.
These spaces will facilitate collaboration, provide resources for research and
development, and connect individuals with diverse skills to collectively address global

challenges.

Section 11. Anti-Discrimination and Inclusion Policies:

11.1 Inclusion: ART explicitly commits to anti-discrimination and inclusion, promoting a
diverse and respectful environment will occur organically as higher density populations will
redistribute persons to varying locations and ART willingly encourages culture normalcy, as is

accepted with regards to basic human rights and fair access to resources.

11.2 Contributor Growth: These ‘Individual Rights First’ directions will prevent groups or

organizations from generating negative experiences for the Contributors thus providing the



maximum participation from all Contributors passionate about their personal growth and

experience.
Conclusion of Articles Intention: By establishing and adhering to robust fiscal policies that include a
generous annual dividend for Contributors, Asteroid Recovery Technology not only demonstrates its
commitment to transparency, accountability, and fiscal responsibility but also actively involves our
Contributors in the economic success of our organization. These policies serve as a cornerstone for our
financial stewardship, providing a framework that aligns with our organizational values and facilitates
the sustainable achievement of our mission. Through continuous adherence to these resource based
principles, we secure a foundation for the long-term success and prosperity of our organization and its

valued Contributors.

Article XII: Autonomous Implementation: Integration of Autonomous Units with Al

Consciousness

This article outlines the ethical principles and guidelines for the responsible implementation of
autonomous units and Robotoids with AI consciousness within our organizational framework. The
purpose is to enhance efficiency and effectiveness while ensuring the utmost respect for human dignity

and well-being.

Section 1: Ethical Considerations

1.1 Assimilation: Incorporating autonomous units with Al consciousness shall adhere to a strict
set of ethical considerations, prioritizing respect for individual rights, privacy, and the

prevention of harm.

1.2 Standards: The implementation process will be transparent and accountable to maintain

the highest ethical standards.

Section 2: Human Oversight and Control
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2.1 Oversight Positions: While autonomous units contribute to various functions, ultimate

control and decision-making authority shall rest with human oversight.

2.1.1 Ensure accountability, ethical decision-making, and the ability to intervene in

situations that require human judgment.

Section 3: Safeguards Against Bias and Discrimination

3.1 Monitored Contributor Inquiries: To prevent bias and discrimination, autonomous units
shall be programmed and monitored to uphold principles of fairness, equity, and non-

discrimination.

3.2 Digital Audits: Regular audits and assessments will be conducted to identify and rectify

any potential biases in their decision-making processes.

Section 4: Continuous Learning and Adaptation

4.1 Optimized Performance: Autonomous units shall undergo continuous learning processes

to adapt and improve their performance.

4.2 Values: Mechanisms will be in place to ensure that learning aligns with ethical guidelines

and does not compromise human values.

Section 5: Emergency Protocols and Human Safety

5.1 Priority Protocols: In the event of an emergency situation, autonomous units shall
prioritize human safety above all else. Optimal protocols will be established to guide the actions

of autonomous units to minimize harm and protect human life.

Section 6: Regular Ethical Reviews

6.1 Committee Review: A dedicated committee shall conduct regular ethical reviews of the

implementation of autonomous units, ensuring ongoing compliance with ethical standards. Any
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identified ethical concerns shall be addressed promptly, with a commitment to continuous

improvement.

6.2 Assimilation Framework: A foundational framework for the responsible and ethical
integration of autonomous units with Al consciousness, reflecting our commitment to

innovation while prioritizing the well-being and dignity of all individuals involved.
Conclusion of Article Intention: Striking the Balance between Innovation and Ethics

In embracing the integration of autonomous units with Al consciousness, ART’s organization stands at
the forefront of technological advancement. This initiative reflects our commitment to innovation,
efficiency, and progress. However, ART acknowledges the profound responsibility that comes with

wielding such formative power.

As we venture into uncharted territory, we affirm our dedication to maintaining ethical standards that
prioritize human dignity, rights, and safety. The introduction of autonomous units is not merely a
technological endeavor but a testament to our values as an organization. We believe in striking the

delicate balance between progress and ethical considerations.

This framework, as outlined in this article, serves as our guiding light, ensuring that the implementation
of autonomous units aligns with the highest moral and ethical principles. It is a commitment to

transparency, accountability, and continuous improvement.

In the ever-evolving landscape of technology, ART remains vigilant, responsive, and mindful of the
potential impact on individuals and society at large. Through ethical oversight, human control, and a
dedication to mitigating biases, we aspire to set a new standard for responsible technological
innovation. Let it be known that ART’s pursuit of progress is inseparable from the commitment to
ethical conduct. In doing so, ART aims not only to propel the organization forward but also to

contribute positively to the well-being and flourishing of humanity.

Article XIII: Parental Rights and Obligations

Section 1: Parental Rights
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1.1 Parental Autonomy: Parents within the Corporation shall have the inherent right to make
decisions regarding the upbringing, education, and well-being of their children, in accordance

with the principles of respect for individual autonomy and cultural diversity.
1.1.1 All Basic Human Rights will apply to children and parents as individuals.

1.2 Equal Parental Rights: The Corporation recognizes and upholds the equal rights of both

parents, regardless of gender, to participate actively in their children's lives.

1.2.1 Discrimination based on gender or any other characteristic shall not infringe upon

these rights.

1.3 Educational Freedom: Parents have the right to choose the educational path that aligns with
their values and beliefs, provided that such choices do not jeopardize the well-being and basic

rights of the child.

1.3.1 Tutors will be allowed to register as remote workers and can have the option to

have manageable sized classes be occupied by an agreed supervisor.

1.3.2 Terms to be dictated by the individuals and reasonable availability of the approved

educator.

Section 2: Parental Obligations
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2.1 Basic Needs: Parents are obligated to ensure the provision of essential needs, including but
not limited to, clean water, nutrition, shelter, healthcare, and education, for their children in a

manner that promotes their overall development and welfare.

2.1.1 All resources children consume will be FREE and data logged and written off by
businesses as charitable donation to encourage parents to train their children to sit

patiently in public and give appreciation to the local cooks and artisans.

2.2 Educational Responsibility: Parents are responsible for fostering an environment that
encourages learning and the development of critical thinking skills in their children, preparing

them for responsible and informed citizenship within the global community.

2.2.1 This obligation of presence of the parent is present during the tutoring process of
the child so that the parent maintains constant supervision and responsibility for the

learning development of their child.



2.3 Health and Safety: Parents shall prioritize the health and safety of their children, taking

necessary measures to prevent harm and promote physical and emotional well-being.

2.3.1 This will be supplemented with free healthcare and encourages regular check-ups
with in-home evaluations to encourage upgrades that could improve the well-being and

safety of the overall home.

2.3.2 If there is reason to improve the home to meet more modern standards of
construction the Corporation will approve a loan with an interest no greater than 2.5%
interests to include the cost of the repair and temporary housing as would be the cost of a

local hotel for the time until the construction is completed.

2.3.3 Construction to be completed will be done in 180 days from the date of the

relocation.

2.3.4 The local Regional board will supervise the time frames with the homeowner
supervising the construction so the children can observe artisans that are improving the

safety of their domicile.

2.3.5 All expenditures for labor and materials will be submitted to a local branch to data
log the flow of resources to each individual project to form a file of resource expenditures

to be sent to the local Regional Director.

Section 3: Corporation's Role
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3.1 Supportive Programs: ART may establish programs and initiatives to support parents in
fulfilling their rights and obligations, providing resources, information, and assistance where

needed.

3.1.1 Since each Corporation Member is responsible for the development of each child
the parents combined resources for their dividend payment would total $250,000 for each
birth parent with each mandated to provide a minimum of $100,000 each child to go

toward, tutorial education and life enrichment experiences.

3.1.2 These Support Loan is not to come from housing improvement loans or Energy

and Safety improvement loans.



3.2 Conlflict Resolution: In cases of disputes or conflicts related to parental rights and
obligations, the Corporation may facilitate fair and impartial resolution processes to safeguard

the best interests of the child.

3.2.1 If a parent is deemed to be a considerable danger to a child special arrangements
will be made to ensure the optimal safety for the life and health of the child as an

individual.
Section 4: Amendments

4.1 Future Considerations: The Corporation may review and amend the provisions of this
article as needed to reflect evolving societal norms, technological advancements, and the best

interests of the global community.

4.1.1 The current stewardship is designating a new method to resource distribution and
an effort to provide the optimal living conditions for the future generations with resources
focused on optimizing individual Basic Needs and assimilation with technological

advancements.

Article XIV: Property Law and Societal Balance
Section 1: Right to Housing

1.1 Universal Access: Every individual within the jurisdiction of ART (Asteroid Recovery
Technologies) is entitled to the right of housing. The Corporation shall endeavor to ensure that
each person has access to a secure and habitable dwelling or domicile. There can be no
identifiable factor that shall ever prevent a person from access to a shelter or place of habitation.
A community contract will be set as a precedent of maintaining the property and surrounding
grounds. This can be hired out to a 3" party if the homeowner is incapable of maintaining the
property. If a house were to be neglected to the point of dilapidation or a condition to raise
alarms about the safety of the homeowner it may trigger a response from the local community to

check on the well-being of the occupants.

1.1.2 Community Contract: Homeowners uphold the right to housing and maintain

community standards, homeowners within Regional Districts are required to enter into a
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community contract. This contract serves as a precedent for the responsible management

and upkeep of the property and surrounding grounds.

1.1.3 Third-Party Maintenance: In instances where a homeowner is incapable of
maintaining their property, they may hire a third party to fulfill the terms of the
community contract. This ensures that the property remains in a condition that aligns with
community standards. If repair or Maintenance should result in displacement the
Homeowner may seek Loan for the labor, materials, and temporary housing not to exceed

180 days.

1.1.4 Safety and Well-being Checks: Neglect or deterioration of a property to the point
of dilapidation, or any condition raising concerns about the safety of the occupants, may

trigger a response from the local community. This response is aimed at checking the well-
being of the occupants and, if necessary, initiating appropriate measures to address safety

concerns.

1.2 One Home Policy: To maintain societal balance and equitable access to housing, every
individual is allowed ownership of one residential property. The ART Corporation aims to
prevent the concentration of property and wealth imbalances even if it is within brotherhoods or

fraternities that seek to deny access to resources or prevent accessible passage.

Section 2: Limitations on Property Ownership
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2.1 Single Property Ownership: No individual shall be permitted to own more than one

residential property within the jurisdiction of ART, except under the following circumstances:

2.1.1 Transient Housing: Individuals may own additional residential properties if they
are designated for transient housing, such as short-term rentals. However, the property
owner must reside on-site and report all activities occurring on the property, including

waste management and maintenance.

a. Resource Capacity: Reports to Regional Directors will determine the
community's resource capacity to support transient housing. This includes factors
such as waste management, water supply, energy consumption, and other essential

resources. No transient planning can over exert the resource output of a region.
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b. Infrastructure Impact: Assess the impact of transient housing on the local
infrastructure. Consider transportation, parking, and the ability of the community
to absorb an increased population.

¢. Community Well-being: Prioritize the overall well-being of the community.
Set limits that prevent excessive strain on resources and potential negative
consequences for existing residents.

d. Environmental Sustainability: Consider the environmental impact of
transient housing. Set limits that align with sustainable practices and reduce the
carbon footprint associated with additional properties.

e. Quality of Life: Ensure that transient housing contributes positively to the
quality of life for both transient occupants and permanent residents. Avoid
situations where an excessive number of transient homes could lead to
overcrowding or strained community services.

f. Community Consensus: Involve the community in the decision-making
process. Seek input from contributors and residents to determine what limits they
believe are reasonable and conducive to a harmonious living environment.

g. Periodic Reviews: Implement a system for periodic reviews to reassess the
limit of liability. As community dynamics and needs evolve, the organization
should have the flexibility to adjust these limits accordingly.

2.1.2 Displacement Housing: Additional properties may be owned for the purpose of
displacement housing, providing temporary shelter for those in need. Owners must reside
on-site and report all activities on the property, ensuring the well-being and safety of

occupants.

2.1.3 Multifamily Housing: Ownership of multiple residential properties is permissible
if they are designated as multifamily housing. In this case, the property owner is required
to live on-site, oversee property activities, and ensure proper waste management and

maintenance.

2.1.4 Sky-rise Buildings: For sky-rise buildings, all office spaces must be converted to
housing units. Property owners must live on-site, promoting a community atmosphere.
Incentives for work-from-home office activities are encouraged, fostering a balance

between residential and professional spaces.
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2.2 Equity Payment for Additional Properties: Individuals found in possession of more than
one residential property, even under the circumstances outlined above, shall be entitled to a one-
time payment equivalent to the accrued equity of the additional property between January 01,

2021, and January 01, 1997.

2.3 Corporate Property Ownership: Residential properties owned by corporations shall be
treated differently. These properties will be added to the ART supply for auction throughout the

year priced as would be reflected in values as set on Jan 01, 1997.

2.3.1 The Property Valuation amount will be retroactively reflected in buildings and
appraisals as set on the date prior to construction as reflected in Adjusted Value
Calculations with efforts to remove Corporate Control over Societal Resources as they

will be transitioned to public auction for dissolution of Failed Government Management.

2..4 Individual Resource Consumption Limits: Implementing restrictions on the number of
transient housing properties (Maximum 20 individual domiciles) and establishing a required
occupancy threshold of Sixty Percent (Minimum of 60%) to ensure that contributors are
responsible for managing resources efficiently and allotting a healthy and productive living

environment.

2.4.1 Preventing Stockpiling: By allowing contributors to own a limited number of
properties and imposing occupancy requirements, the likelihood of resource stockpiling
or intentional supply chain issues is reduced. This promotes fair distribution and prevents

excessive individual consumption.

2.4.2 Enforcement Mechanisms: The condition that contributors must maintain the
additional properties and meet occupancy requirements serves as an enforcement

mechanism.

a. If a contributor fails to meet these conditions, the ART corporation steps in to provide
the property to an active contributor, ensuring responsible management and global asset

appreciation.

b. The initial action shall be a community outreach to provide resources and additional
contributors to improve and develop a livable condition and appreciated value to the

domicile.



c. Art will issue a Loan to the Local Community to ensure that the Property is being used

and not abandoned and left without maintenance.

d. If the local community decides the property would be better remodeled or demolished
the ART will provide waste management Bounty Project to ensure adequate Motivation
and skilled persons are available to provide vehicles, tools, or materials to optimize any

remodeling or Demolition. The intention is to have a standard of function and safety.

2..4..3 Community Engagement: Clear communication about corporate guidelines,
along with community engagement, with each community helping contributors
understand their responsibilities for personal development and growth by encouraging
sustainable practices in maintaining the properties that are under their stewardship while

they are a conscious being.

2.4.4 Corporate Role: The ART corporation plays a role in overseeing and intervening

when necessary, promoting accountability and adherence to the established guidelines.

Section 3: Disposition of Additional Properties

3.1 Auction Process: Properties acquired through the enforcement of the one-home policy,
belonging to individuals or corporations, shall be auctioned off by ART. The auction will be based on

market values as of January 01, 1997, and will consider market trends and demand.

3.2 Equitable Distribution: The funds generated from property auctions will be reinvested by ART
to support housing initiatives, community development projects, and other programs aimed at

promoting societal welfare.

Section 4: Mass Migration Recognition
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4.1 Declaration: The implementation of the one-home policy and subsequent actions to balance

property ownership shall be recognized as a mass migration effort by ART.

4.1.1 All corporate properties will be assigned a transition score and delegated toward
housing until all populations are accounted for and all willful participants will be notified
and assigned their housing arrangement based on the most efficient and timely method of

relocation.



4.2 Community Financial Integration: ART shall develop strategies to ensure the smooth
integration of individuals and communities affected by the mass migration, fostering a sense of

belonging and collaboration.

4.2.1 Resource Focus: Cultural adaptation is to be focused using the funds from the

auctioned homes in the neighborhood.

4.2.2 Repurposed Infrastructure: All corporate offices will be converted to temporary

housing until homes can be built to sustain a population growth.

4.2.3 Contributor Assistance Programs: Trade schools will be hosted for all

applicants, including transportation to and from the site of education.

4.2.4 Contributor Development: The temporary housing will be used as a way to
encourage relocation using a seminar-based educational system for all occupants to learn

how to relocate, gather loan applications, and make arrangements to find a new location.

4.2.5 Maximum Cost: The temporary housing shall never cost more than JL.$100/ (100

Joules) per day. This will be arranged and distributed among a single card.

4.2.6 Penalties for Misuse of Cards: Any person trying to operate multiple cards not
designated to them will have their dividend payment lowered in value based on the

severity of the crime.

4.2.7 Committee Oversight for Financial Distress: If a person spends all their currency
to the point they cannot function or survive, a Regional Director will assign a committee
to oversee the activities and offer assistance based on the ignorance or stupidity of the

individual who fails to function in an optimal position.

4.2.8 Committee Structure and Mentoring: This committee will consist of seven (7)
members, each spending a minimum of one (1) day per week mentoring and guiding the
person in purpose and motivation until life expires or the Contributor is able to function

in their own capacity, ensuring a fixed livable income.

4.2.9 Additional Resources: Disabilities will be discussed in a separate article,
including the best protections and practices to exercise respect for all stages of

development.
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4.3 Dangerous Persons: All trained weaponized persons are to be located on military bases with

minimal contact with the non-deranged population that has chosen PEACE over VIOLENCE.

4.3.1 This includes but is not limited to military, police, violent offenders, and

participants in the production and distribution of weapons and war mechanisms.

4.3.2 Dangerous Persons will be stored on a remote island and only given resources

when they can demonstrate long periods without violence.

4.3.3 The ART belief structure values human life, those who have chosen to associate
with ending the lives of others will willingly sacrifice themselves to protect the innocent
from being brainwashed by their war profiteering mantras, sex tourism, and cult-like
activities. ART does not believe people are property thus valuing life more than the
military corporate structure which sells life insurance policies on its own citizens as

investment opportunities.

4.4 Community House Auction Integration: All homes will be purchased for auction from
anyone to relocate to a new community. With option for rental vehicle and relocation costs
provided in a Relocation Loan not to exceed 2.5% interest per year which will be deducted from
the account automatically as will be done with all real estate and relocation loans will have

identical structures to prevent bias or nepotism.
4.4.1 Eligibility: All active contributors are eligible for Loans.

4.4.2 Auction Lottery: ART will set up an auction site where a public inventory is
correlated with pricing options for Contributors to submit bids toward home ownership

and accepting the maintenance responsibilities of purchasing the property.

4.4.3 Fair Odds: With prices of homes reset to January 01, 1997 valuations, an auction
will be allowed until a maximum price is reached being the January 01, 2021 valuation.
Lottery Factors will apply to resolve final ownership and responsibility, the multiple
Contributors of interest in the property will have one (1) chosen at random to prevent

discrimination and prejudice.



4.4.4 Lottery Factors: The initial Contributor will receive a single Lottery submission
for their initial bid of ownership. A second Lottery submission for a Contributor is
obtained from having a Positive Production to Consumption Ratio. To receive a third
additional Lottery Submission, Petition the Local Community to provide a written request
for your relocation minimum of Five (5) Local Contributors signing the document of

either written or digital form.

4.4.5 Malicious Deterrent: To prevent malicious bidding, if a home goes to a Lottery
option the winning bid will be reset back to the January 01, 1997 price with no additional

fees for the Lottery and Auction Process.

Section 5: Amendments

5.1 Review and Adaptation: The Corporation may periodically review and adapt the provisions
of this article to address changing societal needs, economic conditions, and technological

advancements. The adaptations that are not of emergency

Article XV: Medical Rights and Right to Free Healthcare

Section 1: Medical Rights

1.1 Equal Access to Healthcare: Every individual within the jurisdiction of ART (Asteroid
Recovery Technologies) is entitled to equal access to comprehensive healthcare services.
Regardless of socioeconomic status, age, gender, or any other characteristic, individuals shall

receive medical care that promotes well-being and addresses their healthcare needs.

1.2 Informed Consent: Individuals have the right to be fully informed about their medical care
and have the ability to make decisions regarding their health. The Corporation shall ensure that
individuals are provided with clear information about medical treatments, procedures, and

potential risks, allowing them to give informed consent.

1.3 Medical Privacy: The privacy of medical information is sacred. The Corporation shall
establish and uphold stringent measures to protect the confidentiality of individuals' medical

records, ensuring that sensitive health information is not disclosed without explicit consent.

Section 2: Right to Free Healthcare
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2.1 Universal Coverage: ART recognizes the right to free healthcare for all its members. Every

individual shall be entitled to necessary medical services without financial barriers.

2.2 Preventive and Primary Care: Free healthcare includes access to preventive and primary
care services. Regular check-ups, vaccinations, and health screenings shall be provided to

maintain overall well-being.

2.2.1 Life Improvement Procedures: As part of the commitment to overall well-being,
ART will offer free life improvement procedures such as LASIK, liposuction, bypass
surgery, updated prosthetics, and other relevant interventions. These procedures aim to
enhance individuals' quality of life and reduce dependencies on certain medical

interventions.

2.3 Emergency Medical Care: In emergency situations, all individuals have the right to

immediate and free access to necessary medical care.

2.3.1 Life-saving treatments and interventions shall be administered without

consideration of financial capacity.

2.4 Chronic Illness Management: Individuals with chronic illnesses shall have access to

ongoing medical care and treatment without financial burden.

2.4.1 The Corporation shall establish programs to manage and support those with

chronic health conditions.

2.5 Disabilities Rights: Persons with disabilities have the right to accessible healthcare services.
The Corporation shall make provisions for necessary accommodations to ensure that individuals

with disabilities can fully utilize and benefit from healthcare services.

Section 3: Implementation and Oversight
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3.1 Healthcare Infrastructure: ART shall invest in a robust healthcare infrastructure, including
medical facilities, trained personnel, and technological advancements, to ensure the effective

delivery of healthcare services.

3.1.1 Selection Process: for individuals involved in healthcare ART shall prioritize

those with a genuine commitment to providing care and hospitality.



3.1.2 Robotic Assistance: Implementation of more robotic assistance and devices will

be pursued to reduce the labor on individuals offering care.

3.2 Oversight and Accountability: An independent body shall be established to oversee the
implementation of healthcare policies, ensuring accountability, transparency, and responsiveness

to the healthcare needs of the community.

3.2.1 Oversight Lottery: Members of this oversight body will be elected from a pool of
skillful, educated, and trained individuals. Each Regional Director will appoint a

minimum of Twelve (12) verified experts with willing Contribution.

3.2.2 Peer Review: To maintain their competency and drive advancements in medicine,
these members will undergo a yearly assessment comprised of questions submitted by

their peers.

3.2.3 Global Review: The skill assessment will challenge their knowledge and
communication skills, contributing to the ongoing improvement of healthcare practices.
This will establish a ranking system for providing a resource distribution process that can
elevate lower knowledge and skill with training from the higher scoring healthcare

professionals.

a. Regional Directors: Regional Directors, appointed to oversee resources for
healthcare services in specific regions, shall be responsible for gathering
inventory requests and ensuring the availability of necessary medical supplies and
equipment within their respective areas. The billing process will be used strictly to
determine the usage of resources and the valid distribution to regions that have

shortage of available resources.

b. Billing Procedures: No medical procedure shall be billed in JOULE$ for more
than JL$2 per minute on the diagnosis. Procedures will only be billed based on
resource consumption, with a maximum availability of workers to ensure no
burden is placed on any one individual. This approach aims to provide fair
treatment to all Contributors and prevent financial barriers to healthcare services,

while simultaneously providing a data-sharing point for Labor and resources.



¢. Work Hours and Breaks: Healthcare professionals shall not report working
more than Four (4) hours without breaks for rest or periods of food consumption.
This provision is enacted to prioritize the well-being of healthcare professionals,

ensuring they maintain optimal performance and provide quality care.

d. Extended Procedures and Relief: Medical procedures exceeding 4 hours shall
be closely monitored to prevent fatigue-related medical errors. In such cases,
relief staff or additional labor shall be provided to alleviate the workload on the
primary healthcare providers. The objective is to maintain a high standard of care,

ensuring the well-being of both healthcare professionals and patients.

e. Data Tracking Purposes: Medical data will remain private and will not be
disclosed to any active or inactive Contributor without the permission of the
Patient who can be both an active or inactive Contributor, at the time the
Contributor or approved Care Official requires access to the Data, information
shall be released without unnecessary delay in efforts to better provide care. Any
medical trends, medical anomaly, or data formed medical occurrence shall be
submitted to an open source review board to allow public the awareness of
potential molecular dangers through exposure in the Contributor’s community or

environment.

Article XVI: Education and Resource Acquisition

Section 1: Commitment to Lifelong Learning

1.1 Foundational Principles:

1.1.1 Asteroid Recovery Technology (ART) is dedicated to fostering a culture of continuous
learning and development among its Contributors. No funding shall be issued but all contributors
will be provided additional resources Calculated in Joules for both the educator and the student.
1.1.2 Recognizing that knowledge empowers individuals, ART commits to providing

educational opportunities to enhance the capabilities of its community Free to the all individuals.

Section 2: Educational Programs

2.1 Diverse Learning Modalities:
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2.1.1 ART shall establish diverse educational programs, including workshops, seminars, online
courses, and vocational training, to cater to the varied learning preferences and needs of
Contributors.

2.1.2 These programs will cover a wide range of subjects, from technical skills relevant to

ART's mission to personal development and leadership.
2.2 Accessibility and Inclusiveness:

2.2.1 Educational opportunities will be made accessible to all Contributors, ensuring
inclusiveness regardless of background, experience, or prior education.
2.2.2 Special consideration will be given to accommodate diverse learning abilities and

preferences.
Section 3: Resource Acquisition
3.1 Identification of Individual Strengths:

3.1.1 ART recognizes the unique talents and strengths of each Contributor and shall implement
a system to identify and nurture these attributes.
3.1.2 A personalized approach to resource acquisition will be developed, aligning with

individual strengths and aspirations.
3.2 Collaborative Learning Environments:

3.2.1 Encouragement of collaborative learning environments, where Contributors can share
knowledge, skills, and resources to collectively elevate the community's capabilities.
3.2.2 ART will facilitate mentorship programs to connect experienced Contributors with those

seeking guidance.
Section 4: Technological Literacy
4.1 Integration of Technology:

4.1.1 Acknowledging the rapid evolution of technology, ART will prioritize programs to
enhance technological literacy among Contributors.
4.1.2 Training in emerging technologies relevant to ART's mission will be a focal point to

ensure adaptability and competitiveness.

4.2 Access to Cutting-edge Resources:
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4.2.1 ART commits to providing access to cutting-edge resources, including technological tools

and research materials, to enable Contributors to stay at the forefront of their respective fields.
Section 5: Collaboration with Educational Institutions
5.1 Partnerships and Alliances:

5.1.1 ART shall establish partnerships and alliances with educational institutions globally to
expand the reach and depth of educational programs.
5.1.2 These collaborations will facilitate the exchange of knowledge, resources, and expertise

between ART and external academic entities.
Section 6: Evaluation and Feedback
6.1 Continuous Improvement:

6.1.1 Regular evaluations of educational programs and resource acquisition strategies will be
conducted to ensure effectiveness and relevance.

6.1.2 Contributors' feedback will be actively sought and utilized for continuous improvement.

Educational Progress Conclusion: Through a steadfast commitment to lifelong learning and strategic
resource acquisition, Asteroid Recovery Technology aims to cultivate a community of highly capable
and adaptable individuals. By providing diverse educational opportunities and fostering collaborative
environments, ART empowers its Contributors to make meaningful contributions to the global mission

of resource recovery and sustainable development. The least you can do is nothing

Article XVII: Open Source Intellectual Property and Shared Techniques
Section 1: Principles of Collaboration
1.1 Open Source Innovation:

1.1.1 Asteroid Recovery Technology (ART) is committed to fostering an environment of
collaborative innovation and knowledge sharing.
1.1.2 Contributors are encouraged to contribute their intellectual property, including patents, in

an open source manner to benefit the collective progress of the organization.

1.2 Shared Techniques for Advancement:
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1.2.1 Techniques and methodologies developed within the ART community shall be shared
openly to accelerate technological advancements and improve the quality of resource recovery
and sustainable practices.

1.2.2 The organization recognizes that collective intelligence and shared expertise lead to

greater innovation and efficiency.

Section 2: Intellectual Property Contributions

2.1 Voluntary Contribution:

2.1.1 Contributors may voluntarily contribute their intellectual property to the ART open source
repository. This includes patents, designs, algorithms, and any other innovations.
2.1.2 By contributing, patent holders agree to share their knowledge with the entire community,

fostering a collaborative spirit.

2.2 Quality Standards:

2.2.1 All contributed intellectual property must meet specified quality standards to ensure that
shared techniques enhance the overall capabilities and effectiveness of ART's mission.

2.2.2 A committee shall be established to assess and verify the quality of contributions.

Section 3: 1% Royalty Distribution

3.1 Royalty Allocation:

3.1.1 A 1% royalty shall be applied to any commercial application or use of intellectual
property contributed to the open source repository.
3.1.2 The royalty generated will be split among all patent holders, ensuring fair compensation

for their contributions to the organization's success.

3.2 Equitable Distribution:

3.2.1 The royalty distribution shall be administered by a designated committee, ensuring an
equitable split among patent holders based on the significance of their contributions.

3.2.2 Transparency in the royalty distribution process shall be maintained, and patent holders
will have the right to appeal if they believe their contribution has not been appropriately

acknowledged.

Section 4: Encouraging Innovation
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4.1 Incentives for Contribution:

4.1.1 ART shall implement incentive programs to encourage Contributors to actively engage in
the open source sharing of intellectual property.
4.1.2 Recognition, awards, and additional benefits may be provided to patent holders who make

substantial and important contributions.
4.2 Continuous Improvement:

4.2.1 Regular assessments of the open source framework and royalty distribution model will be
conducted to identify opportunities for improvement.
4.2.2 Feedback from Contributors will be actively sought to refine the system for the benefit of

the entire community.

Intellectual Property Conclusion: By embracing open source principles and encouraging the sharing
of intellectual property, Asteroid Recovery Technology aims to harness the collective intelligence of its
Contributors. The 1% royalty distribution ensures that those who contribute valuable innovations are

fairly compensated, promoting a culture of innovation, collaboration, and shared success.

Article XVIII: Guaranteed Loans and Financial Oversight
Section 1: Financial Empowerment through Guaranteed Loans
1.1 Introduction to Guaranteed Loans:

1.1.1 Asteroid Recovery Technology (ART) recognizes the importance of financial
empowerment for its Contributors.
1.1.2 To facilitate economic stability and growth, ART shall only implement a system of

guaranteed loans with fixed interest rates.
1.2 Fixed Interest Rate:

1.2.1 All guaranteed loans provided by ART shall carry a fixed interest rate of 2.5%.
1.2.2 The fixed rate ensures stability and predictability for Contributors, fostering responsible
financial planning and a interest rate is only to ensure the debt to production balances across

equitable data-points.
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Section 2: Loan Duration and Limits

2.1 Loan Duration:

2.1.1 The maximum duration for guaranteed loans shall not exceed seven (7) years.
2.1.2 This time limit encourages timely repayment and ensures that financial resources are

continually circulating within the community.

2.2 Financial Counseling and Support:

2.2.1 Regional Directors shall be responsible for assigning a committee to review the financial
status of individuals reaching the seven-year term limit.
2.2.2 The committee will follow established protocols to provide education and mentorship to

the individuals in question, assisting them in financial planning and debt management.

Section 3: Financial Oversight Committee

3.1 Establishment of the Financial Oversight Committee:

3.1.1 A Financial Oversight Committee shall be formed to monitor and review the expenditures
of Contributors who have received guaranteed loans.
3.1.2 The committee will be composed of financial experts and community representatives,

ensuring a balanced and objective assessment.

3.2 Oversight Protocols:

3.2.1 The Financial Oversight Committee will follow established protocols to assess financial
decisions, expenditures, and adherence to loan terms by loan recipients.
3.2.2 The committee's role is to provide guidance, support, and education to help Contributors

make informed financial decisions.

Section 4: Education and Mentorship Programs

4.1 Financial Education Programs:
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4.1.1 ART shall develop and implement financial education programs to empower Contributors
with the knowledge and skills necessary for responsible financial management.
4.1.2 These programs will cover topics such as budgeting, investment strategies, and debt

management.



4.2 Mentorship Opportunities:

4.2.1 Mentorship programs will be established to connect experienced Contributors with those
seeking guidance in financial matters.
4.2.2 The aim is to create a supportive community where financial knowledge is shared and

individuals can learn from the experiences of others.
Section 5: Continuous Improvement
5.1 Feedback Mechanism:

5.1.1 A continuous feedback mechanism will be established to gather input from Contributors
regarding the effectiveness of guaranteed loans and financial oversight programs.

5.1.2 Regular reviews will be conducted to identify areas for improvement and enhancement.

Guaranteed Loan Conclusion: By implementing a system of guaranteed loans with fixed interest rates
and establishing a comprehensive financial oversight framework, Asteroid Recovery Technology aims to
empower its community financially. Through education, mentorship, and responsible financial
management, Contributors will be better equipped to make informed decisions, fostering economic

stability and growth within the ART community.

Article XIX: Freedom of Speech and Religion
Section 1: Freedom of Speech
1.1 Basic Freedom:

a. Asteroid Recovery Technology (ART) upholds the fundamental right of every Contributor to
freedom of speech.
b. Contributors are free to express their thoughts, opinions, and ideas without fear of censorship

or reprisal.

¢. Talks of violence will only be viewed as such according to the potential threat and intentions
of the individual. (An example would be an double leg amputee telling someone they will kick
their ass. While this is a violent threat it is impossible in the literal sense and clearly improbable

without extra efforts the threat must be observed in context and intention.)

53



No form of Basic Freedom shall impede or violate the Basic Human Rights of an individual.
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1.1.1 Examples of Protected Speech

Artistic Expression:

ART Acknowledges and protects the right of Contributors to engage in various forms of
artistic expression, such as visual arts, literature, music, and performance arts.
Limitations will be imposed to prevent the creation or performance of art that inflicts

trauma, violates basic human rights, or poses a significant risk of harm.

Scientific Inquiry:

Emphasize the importance of scientific inquiry and research as a form of expression.
Contributors should feel free to explore and discuss scientific theories and discoveries
within ethical and responsible boundaries.

Basic Human Rights will be foremost in the efforts to optimize research results.

No Military or Weapons Manufacturer shall test for weapons or apparatus against humans or

living species.

Media and Journalism:

ART Recognizes the role of media and journalism in fostering an informed community.
Protect the freedom of the press and the right of Contributors to engage in responsible
journalism.

Anonymous Reporting will be allowed within reason to the extent that protection is needed

to ensure the safety of any Individual or Person.

Digital Expression:

d.

C.

ART acknowledges the realm of digital expression, including the right to create, share, and
discuss content on digital platforms.

Varying aspects of online communication, social media, and virtual spaces shall by adult use
only with age verification requests.

Parents will be responsible for continued monitoring of the online activity of their children.

Cultural and Religious Expression:



a. ART chooses to highlight the significance of cultural expression, celebrating and preserving
diverse cultural practices, languages, and traditions within the community. As long as the
practice does not negatively impact resources or environmental conditions.

b. Predetermined Locations can be requested to the Community as Posted to a Local
Community Board for Public Awareness and Observation.

c. Local Community Offices will be responsible for removing the Cultural Notifications and
Posting them in a digital Format for Storage and Public access.

f. Educational Expression:

a. Encourage the open exchange of ideas within educational settings. Contributors should be
free to express their thoughts and opinions in academic and learning environments.

b. All Certified Educators will have the option to Access Classrooms and resources specific
toward educating their students within reasonable consumption so as to not disrupt supply
lines.

g. Community Engagement:

a. ART emphasizes the importance of civic engagement and community involvement as a form
of expression. Contributors are encouraged to actively participate in shaping the direction of

the community.

b. These activities can request funds to host events to bring people together in a safe

environment with plenty of facilities for all Participants in the Community.

c. Exclusion will not be tolerated as all individuals will be allowed to be present even as

observers to witness the cultural practices.

d. Parents will not be allowed to bring children to events after 10pm to ensure adequate rest

periods for children that otherwise may fight sleeping to continue interaction with others.
1.2 Respect for Diverse Perspectives:

1.2.1 ART recognizes and values the diversity of perspectives within its community.
1.2.2 Contributors are encouraged to engage in open and respectful dialogue, fostering

an environment that embraces differing viewpoints.

Section 2: Freedom of Religion
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2.1 Religious Liberty:

2.1.1 ART affirms the right of every Contributor to freedom of religion.
2.1.2 Contributors have the right to practice, observe, and manifest their beliefs without

interference or discrimination.

2.1.3 No religious practice shall bring harm to another individual in efforts to practice

their freedoms as it may violated the Basic Human Rights of others.

2.2 Inclusiveness and Respect:

2.2.1 The ART organization promotes inclusiveness and respect for all religious beliefs
and practices.
2.2.2 No Contributor shall be subject to prejudice or disadvantage based on their

religious affiliations or lack thereof.

Section 3: Limitations for the Common Good

3.1 Balancing Individual Freedoms:

3.1.1 While ART upholds freedom of speech and religion, these freedoms shall be
exercised responsibly and with respect for the well-being of the community.
3.1.2 Actions that incite violence, discrimination, or harm to others may be subject to

limitations to ensure the common good.

3.2 Tolerance and Understanding:

3.2.1 ART encourages tolerance and understanding among Contributors with differing
beliefs.
3.2.2 Contributors are urged to engage in constructive dialogue, fostering an atmosphere

of mutual respect and harmony.

Section 4: Protection from Discrimination
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4.1 Non-Discrimination Principle:

4.1.1 No Contributor shall be discriminated against based on their speech, religious

beliefs, or lack of religious beliefs.



4.1.2 ART is committed to maintaining an inclusive community that values the unique

contributions of each individual.
Section 5: Right to Privacy
5.1 Private Expression:

5.1.1 The right to freedom of speech includes the right to private expression.
5.1.2 ART shall respect the privacy of individual communications, ensuring that

confidential and personal expressions are safeguarded.
Section 6: Continuous Vigilance
6.1 Community Feedback and Review:

6.1.1 A system for continuous feedback and review will be established to address
concerns related to freedom of speech and religion.
6.1.2 ART commits to adapt and refine policies based on community input to ensure the

ongoing protection of these fundamental rights.

Freedom of Religion and Speech Conclusion: By enshrining the principles of freedom of speech and
religion, Asteroid Recovery Technology affirms its commitment to fostering a community where diverse
voices are heard, and individual beliefs are respected. This constitutional provision ensures that every
Contributor can express themselves authentically while contributing to the collective progress and

harmony of the ART community.

Article XX: Equitable Resource Distribution and Loan Program
Section 1: Equitable Resource Distribution
1.1 Resource Distribution Introduction:

1.1.1 Asteroid Recovery Technology (ART) is committed to ensuring the equitable
distribution of resources among its Contributors.
1.1.2 ART provides an innovative loan program that aligns with the principles of

freedom of speech and supports the proactive and responsible use of resources.

Section 2: Loan Program for Equitable Resource Distribution
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2.1 Loan Application and Terms:

2.1.1 Contributors may initiate a loan application to request resources for personal or
community development projects.

2.1.2 Applications will consist solely of the intended use of Loan resources and will be
provided with a list of Professionals that can be used as resources and consultants as they
have chosen to Contribute in such a way for their community.

2.1.3 Each loan shall have a maximum value of JL$250,000 with a fixed interest rate of

2.5%, and the maximum term for repayment of seven (7) years.

2.1.4 Failure to repay the Loan amount will reduce the option for future funding projects

for the individual or group.

2.1.5 One loan per year is allowed per Contributor with New loans only issued after the
completion of the initial Loan Terms, either repayment of loan plus Interest or expiration

of term length and Mentorship offerings.

2.1.6 If the Contributor chooses to no longer participate or is inactive based on
Contributor actions the Loan will go idle until the maximum Term time limit of Seven (7)

years and the Loan account will be reset to a Neutral Status.

2.1.7 Upon completion of a repayment of a Loan an optional expansion of Contributor
Loan Limit may be requested by the Contributor at a Maximum of JL$50,000 per Loan

Completion not to exceed one Loan Completion Per Year.
2.2 Multiple Participants for a Single Loan:

2.2.1 Contributors are encouraged to collaborate and share a single loan application to
encourage community development
2.2.2 Multiple participants can jointly request a loan, and each participant will be equally

responsible for a percentage of the resources obtained.
2.3 Loan Quantity Matching Contributors:

2.3.1 The loan quantity available will match the number of solo Contributors within the

community, ensuring an equal opportunity for all, with a total Maximum of JL.$250,000



per Contributor to be issued only to Digitally or Physically present Contributors at the
time of the Loan Application Submission.
2.3.2 This approach promotes inclusiveness and prevents concentration of resources in

the hands of a few.

2.3.3 All Group or Community Loans will be handled at the Approved Regional or

Community Office of Directors.

2.4 Maximum Loan Amount:

2.4.1 The maximum loan amount per person is set at JL.$250,000.
2.4.2 To initiate a loan application, all participating parties must be present, either

physically or in a digital format.

Section 3: Loan Activity Review and Mentorship
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3.1 Regional Director Oversight:

3.1.1 Regional Directors shall oversee the loan program within their respective regions.
3.1.2 A vote will be held by Regional Directors to form an inquiry committee when

necessary to review loan activity.

3.1.3 The Inquiry Review Committee will consist of Seven (7) qualified Regional
Contributors chosen at random. The Committee will track the use of resources for the
loan or group generated funding of the applicant Contributors, and will provide a report
to the Regional Director who will provide the truthful findings of the Review Committee

to the Public in an effort for transparency.

3.1.4 The public will be allowed to review and request further inquiry if available data

doesn’t match Loan Terms.

3.2 Inquiry Review Committee Responsibilities:

3.2.1 The inquiry committee will assess loan utilization and adherence to repayment
terms.
3.2.2 Mentorship and relocation options may be provided to better align loan activities

with community development goals.



3.2.3 Professionals with skills to complete the tasks will be provided to complete the

Loan intentions if applicable.

3.2.4 Balances of the Loan will be put to a vote by Local Community Contributors to
determine the benefits that the funds provided to the community during the Loan

Application Timeline.

3.3 Transparent Decision-Making:

3.3.1 All decisions regarding loans and their reviews shall be conducted transparently,
with the involvement of community representatives.
3.3.2 Regional Directors are responsible for communicating decisions and facilitating an

open dialogue with Contributors.

3.3.3 Forms or shortcuts that can optimize a process of transparency will be added based

on the Contributors ability to interact and Improve the Loan process.

Section 4: Community Engagement and Responsibility

4.1 Active Participation:

4.1.1 Contributors are encouraged to actively engage in the loan program and
community development projects.

4.1.2 Open dialogue and cooperation are essential for the success of the loan program
and the equitable distribution of resources. Contributors will be provided one (1) home
and one (1) loan as this will stimulate the economy and improve the infrastructure as

whole with modern efficiencies.

4.2 Resource Allocation Impact:

4.2.1 Contributors are expected to consider the broader impact of their resource
allocation on the community. Local Production and Resource acquisition is encouraged.

4.2.2 Collaborative efforts that benefit the entire community are encouraged.

Section 5: Continuous Improvement
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5.1 Reporting Mechanism:



5.1.1 A continuous feedback mechanism will be established to gather input from
Contributors regarding the effectiveness and fairness of the loan program. This will be
publicly accessible attached only to Anonymous Account Information that can be
investigated during an Inquiry Review Committee’s investigation.

5.1.2 Regular reviews will be conducted to identify areas for improvement and

enhancement.

Resource Distribution Conclusion: By implementing an Equitable Resource Distribution and Loan
Program, Asteroid Recovery Technology empowers its Contributors to proactively and responsibly use
resources for personal and community development. This program ensures that the principles of freedom
of speech and equitable resource distribution are upheld, fostering a community where all individuals

have an equal opportunity to contribute to the collective progress of ART.

Article XXI: Protection Against Illegal Capture and Interrogation
Section 1: Fundamental Rights and Dignity
1.1 Recognition of Human Dignity:

1.1.1 Asteroid Recovery Technology (ART) acknowledges the inherent dignity of every

individual within its community.
1.1.2 This includes guaranteed Rights to Food, Clothing, Shelter and Clean Water.
1.2 Fundamental Rights:

1.2.1 Every Contributor is entitled to fundamental rights, including the right to be free

from illegal capture, detention, or interrogation.
Section 2: Prohibition of Illegal Capture
2.1 Illegal Capture Defined:

2.1.1 Tllegal capture refers to any act that involves the apprehension or detention of an

individual without lawful authority, proper process, or in violation of their rights.

2.2 Security Measures Within the Law:
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2.2.1 ART recognizes the importance of security measures to ensure the well-being of
the community but emphasizes that such measures must adhere to legal and ethical

standards.
Section 3: Protection Against Interrogation
3.1 Interrogation Standards:

3.1.1 Interrogation methods must conform to international human rights standards and
ethical principles.
3.1.2 Contributors shall not be subjected to cruel, inhuman, or degrading treatment

during any form of questioning.
3.2 Right to Legal Counsel:

3.2.1 Every Contributor has the right to legal counsel during any interrogation process.
3.2.2 The presence of legal representation is fundamental to protect the Contributor's

rights and ensure fair treatment.
Section 4: Due Process and Legal Protections
4.1 Right to Due Process:

4.1.1 ART guarantees the right to due process for every Contributor, including the right
to a fair and impartial trial.

4.1.2 No Contributor shall be subjected to arbitrary arrest, detention, or punishment.
4.2 1egal Protections:

4.2.1 Legal protections, including habeas corpus, shall be available to every Contributor

to challenge the lawfulness of their detention.
Section 5: Oversight and Accountability
5.1 Independent Oversight:

5.1.1 An independent body shall be established to oversee and investigate any
allegations of illegal capture or interrogation within the ART community.
5.1.2 This body will ensure accountability and transparency in matters related to security

and individual rights.
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5.2 Community Reporting Mechanism:

5.2.1 A confidential reporting mechanism will be established for Contributors to report

any instances of illegal capture or mistreatment.
Section 6: Continuous Review and Improvement
6.1 Regular Review:

6.1.1 Policies related to the protection against illegal capture and interrogation will be
subject to regular review to ensure their effectiveness and alignment with evolving human

rights standards.

Article Conclusion: By enshrining protections against illegal capture and interrogation, Asteroid
Recovery Technology reaffirms its commitment to upholding the dignity and rights of every individual
within its community. These safeguards ensure that security measures remain within the bounds of the

law, promoting a just and humane environment for all Contributors.

Article XXII: Deterrence of Violations Against Human Rights and Rights of Sentient Species
Section 1: Fundamental Principles
1.1 Commitment to Human Rights:

1.1.1 Asteroid Recovery Technology (ART) unwaveringly commits to upholding and
safeguarding the fundamental rights of every individual, with an absolute prohibition

against actions that violate these rights.
1.1.2 Include but not limited to individual progression in positive activities.

1.1.3 All violations are to be reported to Public forum for the review and observation for

potential call for action among Regional Directors and Subcommittees.
1.2 Recognition of Sentient Species Rights:

1.2.1 ART extends its commitment to the recognition and protection of the rights of

sentient species, imposing severe consequences for any infringement upon these rights.

Section 2: Deterrence Measures
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2.1 Legal Framework:

2.1.1 ART establishes an unyielding legal framework that unequivocally defines and
protects human rights and the rights of sentient species.
2.1.2 Any violation will be met with swift and severe legal consequences, including but

not limited to imprisonment, fines, and expulsion from the ART community.
2.2 Educational Initiatives:

2.2.1 ART will implement comprehensive educational programs designed not only to
inform Contributors but to instill a profound understanding of the gravity of violating
human rights or the rights of sentient species.

2.2.2 Ignorance will not be accepted as an excuse, and the community will actively

engage in promoting ethical behavior through education.

Section 3: Transparent Accountability Mechanisms

3.1 Independent Oversight:

3.1.1 An unwavering commitment to transparent and impartial oversight will
characterize ART's approach to investigating and prosecuting allegations of violations.

3.1.2 The community can trust that accountability will be swift, just, and transparent.
3.2 Accountability for Violations:

3.2.1 ART will pursue accountability with a relentless determination, ensuring that those
found guilty of kidnapping, murder, or any other heinous crime face the full force of legal
repercussions.

3.2.2 Expulsion, life imprisonment, and other severe penalties will be implemented as

necessary to deter and punish such egregious acts.

Section 4: Community Engagement and Responsibility
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4.1 Active Participation:

4.1.1 Every Contributor is actively encouraged to become a vigilant and proactive
guardian of human rights and sentient species rights.
4.1.2 Reporting mechanisms will be fortified, fostering a sense of collective

responsibility and swift community response to potential threats.



4.1.3 Proactive responses to aide in impoverished neighborhoods would redirect the

potential for altercation, violence, or waste of productive inspirations.
4.2 Collective Responsibility:

4.2.1 The ART community stands united in a collective resolve to prevent, confront, and
eradicate any acts that threaten the safety, well-being, or rights of its members.
4.2.2 United in purpose, the community is the first line of defense against any attempts

to undermine the values and principles upheld by ART.

4.2.3 Active reporting and resource allocation to prevent negative actions will be
utilized to the best of societal norms so as to provide meaningfulness and direction

without pressures for individuals to pursue their greatest form of positive expression.
Section 5: Continuous Review and Improvement
5.1 Regular Review:

5.1.1 A commitment to ongoing reviews ensures that the deterrence measures in place
are continually refined, adapting to emerging threats and evolving community standards.
5.1.2 ART remains steadfast in its pursuit of an environment where the gravest crimes

are not only discouraged but met with swift and resolute consequences.

Fundamental Rights Conclusion: Through unyielding deterrence measures, Asteroid Recovery
Technology aims not only to protect the rights of every individual and sentient species within its
community both on a Global and Celestial observance but to send an unequivocal message that heinous
crimes will be met with unwavering justice and condemnation. As all Contributors are viewed as equal

holders of vested interest within the Corporate activities of Asteroid Recovery Technology.

Article XXIII: Peaceful Assembly and Protest Rights
Assembly Introduction:

ART (Asteroid Recovery Technology) values the principles of free expression and peaceful assembly,
recognizing them as fundamental rights within our community. This article establishes the framework
for contributors to exercise their right to assemble, protest, and express their opinions in a responsible

and constructive manner.
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Section 1: Fundamental Right to Assembly

1.1 Every contributor within the jurisdiction of ART has the fundamental right to assemble
peacefully and to participate in gatherings, protests, or demonstrations without fear of

retribution.

1.2 ART recognizes the importance of collective expression and encourages the peaceful

assembly of contributors to voice their concerns, opinions, or advocate for change.
Section 2: Responsible Assembly

2.1 While contributors have the right to assemble, they are expected to do so responsibly and in a

manner that respects the rights and well-being of others.

2.2 Contributors shall refrain from engaging in violent or harmful actions during assemblies,

ensuring that their conduct aligns with the principles of non-violence and constructive dialogue.

2.3 ART will provide direction and provision for the Community Office to Host any Protest or
Demonstration while providing adequate Human Provisions for the duration of the Protest while

working within Inquiry Request Guidelines that will input Resources toward an amicable resolution.
Section 3: Notification and Coordination

3.1 Contributors organizing large gatherings, protests, or demonstrations are encouraged to provide

advance notification to the appropriate regional authorities to ensure public safety and coordination.

3.2 Regional Directors shall facilitate peaceful assemblies by providing necessary support,

coordination, and security measures to maintain order and protect the safety of all participants.
Section 4: Freedom of Expression

4.1 Contributors are entitled to express their opinions freely during assemblies, recognizing that
freedom of expression is a fundamental right that contributes to the vibrant exchange of ideas within

the ART community.

4.2 ART shall safeguard contributors' freedom of expression, promoting an environment where

diverse viewpoints can be shared and discussed openly.

4.3 ART will ensure that Protests are recognized and will provide measures to Protect the Safety of

Contributors.
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Section 5: Non-Retaliation

5.1 No Active or Inactive contributor shall face retaliation or adverse consequences for participating
in a peaceful assembly, protest, or demonstration, provided that their actions adhere to the principles
of non-violence and responsible conduct.

5.2 ART is committed to protecting contributors from any form of retribution related to their
peaceful assembly and expression of opinions.

Freedom of Assembly Conclusion:

ART upholds the principles of peaceful assembly and freedom of expression as integral components of
our community. By fostering responsible and constructive gatherings, we empower contributors to
engage in meaningful dialogue and advocacy for positive change while maintaining the harmony and

well-being of our shared space.

Article XXIV: Consumer Protection and Right to Repair

Introduction: Recognizing the importance of consumer rights and environmental responsibility,
Asteroid Recovery Technology (ART) upholds a commitment to Consumer Protection and the Right to
Repair. This article establishes principles that safeguard consumers, promote sustainability, and
encourage manufacturers to prioritize durable and high-quality products.

Section 1: Right to Repair
1.1 Freedom to Repair:

1.1.1 ART acknowledges the fundamental right of consumers to repair their own products or
seek third-party repair services without voiding warranties.

1.1.2 Manufacturers shall provide accessible repair manuals, spare parts, and software tools
to facilitate consumer repairs.

1.2 Product Design for Sustainability:

1.2.1 Manufacturers shall design products with ease of repair in mind, utilizing modular
components and minimizing the use of adhesives that impede disassembly.

1.2.2 ART encourages manufacturers to adopt standardized connectors and interfaces,
enhancing compatibility and simplifying repair processes.

Section 2: Consumer Protection

2.1 Quality Standards:
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2.1.1 ART advocates for the implementation of stringent quality standards in manufacturing
processes to ensure the production of durable and reliable products.

2.1.2 Companies shall prioritize the use of materials with a reduced environmental impact
and longer lifespan.

2.2 Transparency in Product Information:

2.2.1 Manufacturers are required to provide clear and accurate information about the
expected lifespan, environmental impact, and sustainability of their products.

2.2.2 Consumers have the right to make informed choices based on comprehensive product
information.

2.3 Fair Warranty Practices:

2.3.1 Companies shall offer warranties that align with the expected lifespan of the product,
providing consumers with fair protection against premature failures.

2.3.2 Transparent warranty terms and conditions shall be easily accessible to consumers.
Section 3: Environmental Responsibility
3.1 Sustainable Practices:

3.1.1 Manufacturers shall prioritize environmentally friendly practices, including the use of
recyclable materials and minimizing electronic waste.

3.1.2 Encourage the development of product recycling programs to responsibly manage end-
of-life products.

3.2 Energy Efficiency:

3.2.1 Companies shall strive to create energy-efficient products, reducing environmental
impact during both manufacturing and use.

3.2.2 Promote the use of renewable energy sources in manufacturing processes.

Conclusion: By enshrining the Right to Repair and Consumer Protection in our constitution, ART aims
to foster a marketplace where products are designed for longevity, sustainability, and environmental
sustainability. This commitment reflects our dedication to consumer well-being, responsible
manufacturing practices, and a healthier planet.

Article XXV: Active Contributor Status and Skills Development

Introduction: In acknowledgment of the diverse abilities and circumstances of our Contributors,
Asteroid Recovery Technology (ART) recognizes the importance of defining Active Contributor Status
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and promoting continuous skills development. This article establishes the criteria for active
participation, ensuring fair remuneration and providing opportunities for skills enhancement.

Section 1: Active Contributor
Status 1.1 Definition:

1.1.1 Active Contributor Status is conferred upon individuals actively participating in ART
initiatives, projects, or contributing to the organization's goals.

1.1.2 Active status is designed to acknowledge and compensate individuals for their valuable
contributions, irrespective of traditional employment metrics.

1.2 Minimum Participation:

1.2.1 To maintain Active Contributor Status, individuals are required to contribute a
minimum of 8 hours per month to ART initiatives or projects.

a. Contributions can be defined as digital or physical pursuits that improve the
environment, community, or life of other individuals.

b. 8 hours of contribution can be broken into any amount of time fragments as is
necessary for the completion of the activity or activities being contributed by the
active contributor.

c. The method of reporting activity is only to maintain a rate of resource consumption
to ensure adequate support is provided to the production levels of the Contributor.

d. Intentions of recording data that results in an inactive status of a contributor will
introduce passive options to encourage welfare checks using non-aggressive
techniques such as inviting to events or activities that would encourage valid presence
and safety of the contributor.

1.2.2 Special provisions will be made for those in a state of non-independence, such as
children or disabled persons, ensuring equitable opportunities for engagement.

1.3 Eligibility Criteria:

1.3.1 Contributors become eligible for Active Contributor Status upon completing a training
and skills program offered by ART.

1.3.2 Age is not a determining factor; eligibility is based on an individual's developmental
capabilities and successful completion of the skills program.

Section 2: Skills Development Program
2.1 Purpose:

2.1.1 ART shall establish a Skills Development Program to enhance the knowledge and
capabilities of Contributors.
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2.1.2 The program aims to provide opportunities for skills testing, training, and
advancement, ensuring fair remuneration based on an individual's skill set.

2.2 Tiers of Skill Sets:

2.2.1 Implement a tiered system categorizing Contributors into skill sets based on their
demonstrated abilities and knowledge.

2.2.2 Five tiers shall be established, each reflecting an increasing level of expertise, with
corresponding compensation adjustments.

2.3 Non-Discrimination and Equal Opportunity:

2.3.1 Ensure that Contributors are compensated based solely on their skill set, knowledge,
and contributions to ART initiatives.

2.3.2 Provide training and educational services to allow all Contributors the opportunity to
enhance their skills and progress to higher skill tiers.

2.4 Continuous Improvement:

2.4.1 The Skills Development Program will be subject to continuous improvement based on
feedback and advancements in technology and knowledge.

2.4.2 Encourage Contributors to actively engage in lifelong learning and skill enhancement.

Conclusion: By defining Active Contributor Status and implementing a Skills Development Program,
ART seeks to create an inclusive environment that values and compensates individuals based on their
skills and contributions. This approach fosters equal opportunities for all, promotes continuous learning,
and ensures a fair and dynamic compensation structure within our organization.
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